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Introduction
This guide to doing business in Belgium will provide foreign investors with an insight into the key aspects of 
undertaking business and investing in Belgium. The country’s open and highly competitive market provides 
foreign investors with a number of opportunities across most sectors.

Belgium has a modern, open and 
private enterprise-based economy, 
based on both industrial and service 
sectors. Belgium was the first 
country in continental Europe to 
undergo the Industrial Revolution 
and became a major steel producer 
during the 19th century. Industry, 
which still comprises 22.5 per 
cent of GDP, is now concentrated 
in the more heavily-populated 
region of Flanders in the north. 
The country’s primary industries 
include engineering and metal 
products, motor vehicle assembly, 
transportation equipment and 
scientific instruments. Exports of 
goods and services account for 
84 per cent of its GDP. Hence, the 
economy is vulnerable to shifts in 
foreign demand. 

Despite Belgium’s historical 
industrial focus, the service industry 
now comprises 76.8 per cent of 
GDP, while agriculture accounts for 
only 0.7 per cent of GDP. Around 
three-quarters of Belgium’s trade 
is with other EU countries; its main 
trading partners include Germany, 
France, the Netherlands, the UK 
and the US. Belgium’s GDP grew 

at 1.3 per cent in 2014 and 2015. 
According to the Organization 
for Economic Cooperation and 
Development (OECD), economic 
growth is expected to strengthen 
slowly. This will be primarily due to 
an increase in private investment, 
underpinned by favourable financial 
conditions and export growth as 
there is stronger growth in Europe. 
Belgium’s priority sectors for 
economic development include: 
biotechnology, the agri-food sector, 
environmental technology and the 
pharmaceutical sector. 

Belgium’s capital city Brussels is a 
major centre for international politics 
and is the de facto capital of the 
European Union. Furthermore, the 
secretariat of the Benelux and the 
headquarters of the North Atlantic 
Treaty Organization (NATO) are also 
located in Brussels.

Belgium has capitalised on its 
central geographic location 
and highly developed transport 
infrastructure to become a hub for 
European businesses. Furthermore, 
it is well known for its high quality 
workforce. Alongside these, 

Belgium offers the following 
competitive advantages for 
investors:

• Low barriers to market entry 

• Gateway to 500 million European 
consumers

• Access to European 
decision-makers

• Its strategic location makes 
it a key logistics hub for 
European trade 

• Competitive tax regime

• Investment incentives at both a 
national and regional level

• Ease of setting up a business

While this guide makes reference to 
some of the most common issues 
investors might face, it must be 
noted that certain industries, such 
as the financial services sector, 
are subject to special regulation 
and therefore companies wishing 
to invest in this area should seek 
legal advice.

The information in this publication is 
current at January 2016
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Ease of Doing Business 
Topics 2016 rank 2015 rank Change in rank

Starting a business 20 13 -7

Licenses and Permits 54 53 -1

Getting Electricity 53 48 -5

Registering property 132 133 1

Financing 97 90 -7

Protecting Investors 57 54 -3

Paying Taxes 90 86 -4

Trading Across Borders 1 1 No change

Enforcing Contracts 53 53 No change

Resolving Insolvency 10 10 No change

Source: World Bank Group (Doing Business)

Country profile
Capital City Brussels 

Area 30,528 sq. km

Population 11.3 million 

Language Dutch, French & German

Currency Euro 

International dialling code + 32

National Holidays 2016 1 January – New Year’s Day

28 March – Easter Monday

1 May – Labour Day

5 May – Ascension Day

16 May – Whitmonday

21 July – Independence Day

15 August – Assumption Day

1 November – All Saints Day 

11 November – Armistice Day

25 December – Christmas Day   

Business and Banking hours 08.30 – 17.00 (in general)

09.00 – 17.30 (in general)

Stock exchanges Euronext Brussels

Political structure Federal Parliamentary Democracy under a Constitutional Monarchy

Doing Business rank 2016 43
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Political and legal system
Belgium is a federal parliamentary 
democracy under a constitutional 
monarchy. Belgium is a federal state 
composed of communities and 
regions. The three communities 
are the Flemish Community, 
the French Community and the 
German-speaking Community. 
The three regions are the 
Brussels-Capital Region, the 
Flemish Region and the Walloon 
Region. The three regions have 
authority over 10 policy areas 
(economy, energy, employment, 
transport, public works, science, 
regional development, environment, 
agriculture, housing, and water). 
The three linguistic communities 
are in charge of education, culture 
and language. The Flemish 
community and Flemish region are 
combined and fall under a single 
administrative level. The country is 
further divided into 10 provinces and 
589 municipal councils. 

The Federal State still retains 
important powers. The executive 
branch comprises the King as the 
head of state, the Prime Minister, 
as the head of Government and his 
cabinet. The cabinet is formed of 
the council of Ministers, who are 
formally appointed by the King. The 
King does not exercise any personal 
authority. His Ministers bear full 
responsibility by jointly signing 
the draft laws that are enacted by 
Parliament and Royal Decrees.

The legislative branch is a 
bicameral Parliament consisting 
of the Senate and the Chamber 
of Representatives. The Senate is 
made up of 71 seats, 40 of which 
are directly elected in multi-seat 
constituencies and 31 are indirectly 
elected by Community Parliaments; 
members serve four year terms. 
The Chamber of Representatives 
comprises 150 seats, where 
members are directly elected in 

multi-seat constituencies and serve 
four year terms. 

Belgium is also a founder member 
of the EU and takes an active role 
in the activities of the Union. It is 
a member of the Eurozone and 
has therefore adopted the single 
currency.

Belgium has a civil law system 
which is strongly influenced by 
French law. It enacted its first 
Constitution in 1831 and it is the 
highest form of law in the country. 
The Constitution outlines the 
general principles of the federal 
system and lays down the functions 
of the legislative, executive and 
judicial powers in the state. The 
highest courts in Belgium are 
the Constitutional Court and the 
Supreme Court of Justice (‘Court 
de Cassation’ ). 

Belgium has five major judicial 
areas, each within the jurisdiction of 
a court of appeal, of which there are 
five: Brussels, Liege, Mons, Ghent 
and Antwerp. The judicial areas are 
further divided into judicial districts 
(‘arrondissement’), each possessing 
a court of first instance. There are 
12 judicial districts in the country. 
The Brussels judicial district has two 
courts of first instance, one of which 
is Dutch-speaking and the other 
French-speaking.

In addition, the judicial districts 
have nine labour tribunals and nine 
commercial courts. The districts are 
divided, in turn, into judicial cantons, 
each with a civil magistrate’s 
court. There are 187 cantons in 
the country.

Data protection
Data protection in Belgium is 
governed by the law on the 
protection of privacy in relation to 
the processing of personal data of 
8 December 1992. This law has 

Legal overview

Belgium has 
a civil law 
system which 
is strongly 
influenced by 
French law.



6

been amended to implement the EU 
Data Protection Directive. The EU 
data protection regime is currently 
undergoing a major overhaul. The 
proposed General Data Protection 
Regulation, which must be 
transposed into national law by 6 
May 2018, seeks to harmonise data 
protection laws across EU Member 
States. Although this legislation is 
significantly more prescriptive than 
the current Directive (95/46 EC), 
the reforms are expected to clarify 
the obligations in the processing 
and monitoring of personal data 
regardless of the entity presence in 
the EU.

The authority that oversees and 
enforces the law on data protection 
is the Commission for the Protection 
of Privacy (CPP). 

Personal data is defined as any 
information that can be used to 
identify an individual. This closely 
follows the standard definition of 
personal data but Belgium has 
widened its interpretation by limiting 
the circumstances in which personal 
data can be considered anonymised. 

Firms must notify the Privacy 
Commission before the beginning 
of any data processing operation; 
this can be done electronically or 
by hard copy. Notification is only 
required for automated processing. 
There is no requirement to appoint a 
data protection officer (however for 
some companies this will change 
in the near future, when the new 
EU-regulation comes into force). 

The main conditions for processing 
personal data include: 

• Data controllers are only permitted 
to collect, process and use 
personal data if the data subject 
has provided consent or if the data 
collection is deemed necessary 
(legal compliance, to perform a 
contract, for the public interest, for 
the subject’s legitimate interest)

• Data must be processed fairly and 
lawfully 

• The data can only be collected 
for legitimate purposes and only 
used for the purposes that were 
defined at the point of collection

• The data subject is allowed 
access to any information that is 
stored regarding them

• The data must be adequate, 
relevant and not excessive

• Personal data must be kept 
accurate and updated if incorrect

• Personal data must be erased if it 
is no longer necessary to process 
the data for the purpose for which 
it was collected

Data controllers must ensure that 
they have taken all necessary 
precautions to preserve the security 
of the data, prevent alteration and 
prevent access by non-authorised 
third parties. 

The legislation also provides the 
data subject a number of rights of 
notification, access and objection. 
There are more stringent rules 
for the processing of sensitive 
personal data. 

Data protection laws are actively 
enforced in Belgium. Businesses 
that fail to comply with these rules 
and principles can face enforcement 
action. Sanctions range from 
a maximum EUR600,000 fine 
for administrative offences and 
confiscation of any profit derived 
from the violation, to imprisonment 
for up to two years if it was a case 
of wilful behaviour. Fines are very 
likely to increase when the new 
EU-regulation comes into force.

Exchange controls
In Belgium there are no exchange 
control restrictions affecting 
inward or outward investment, the 
repatriation of income or capital, 
the holding of currency accounts 
or the settlement of current trading 
transactions. 

Money laundering regulations
Belgium’s anti-money laundering 
provisions can be found in the 
Law of 11 January 1993 on 
preventing use of the financial 
system for purpose of money 
laundering and terrorist financing 
and Article 505 of the Penal 
Code. The Law incorporates 
the relevant EU Directives and 
Regulations on money laundering 
and terrorist financing. 

The individuals and businesses that 
fall within the scope of the rules 
include amongst others: financial 
institutions, the postal service, 
real estate businesses, lawyers, 
auditors, bailiffs, trustees, and 
natural or legal persons that operate 
prescribed games/gaming halls. 
These individuals and businesses 
have a number of obligations under 
the anti-money laundering law. 

Customer identification
The reporting entities, except 
for casinos, must identify their 
customers and the agents of 
their customers and verify their 
identity by means of a supporting 
document. A paper or electronic 
copy of this identification must 
be made before they serve the 
customers. This includes regular 
or occasional customers involving 
transactions of EUR10,000 or more 
and under certain circumstances 
as prescribed by EU Regulation No 
781/2006; under certain conditions, 
money transfers under EUR1,000 
are exempt. Furthermore, reporting 
entities must obtain customer 
identification in all cases where 
there is a suspicion of money 
laundering or terrorist financing 
and where there are doubts 
about the veracity or accuracy of 
previously obtained identification 
data regarding a customer who has 
already been identified.

Casinos are required to follow the 
customer identification requirements 
for any financial transactions for 
amounts of EUR1,000 or above. 
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All reporting entities must identify, 
where applicable, the beneficial 
owner or customer’s beneficial 
owner(s), and take risk-based 
and adequate measures to verify 
their identity. 

Exemptions
Exemptions from the identification 
obligations include customers that 
are: financial institutions, listed 
companies, notaries or independent 
legal profession or a Belgian public 
authority. Exemptions for the 
identification and the identification 
verification of the clients and 
economic beneficiaries are also 
applicable to certain transactions 
involving electronic money. 

Enhanced customer due 
diligence measures 
The reporting entities must apply 
enhanced customer due diligence 
measures on a risk-sensitive basis 
in situations which by their nature 
can represent a higher risk of money 
laundering or terrorist financing, and 
at least in the following situations 
(non-exhaustive list): when the 
customer or his beneficial owner 
is not physically present, when the 
customer or his beneficial owner is 
a politically exposed person residing 
abroad and in correspondent 
banking relationships. 

Transfer of funds
Financial institutions that carry 
out transfer of funds are required 
to provide accurate and useful 
information regarding their clients 
ordering such transactions. They 
must keep all of this information 
and pass it on when they act as 
intermediary in a payment chain.

Keeping of documents
The law requires the reporting 
entities to keep a copy, on 
paper or by electronic means, 
of the documents relating to the 
identification during a period of at 
least five years after ending the 
customer relationship.

Staff training and internal 
procedures
The law requires that all reporting 
entities train their staff in detecting 
and processing transactions for 
which there is a suspicion of money 
laundering or terrorist financing. 
It also stipulates the obligation 
to appoint a compliance officer 
responsible for the implementation 
of the preventive measures against 
money laundering and terrorist 
financing.

Restriction on cash payments for 
real estate transactions
The sale price of real property may 
only be paid by means of a bank 
transfer or cheque. Notaries and 
real estate agents have to ensure 
that this obligation is complied with. 
They will have to inform the Belgian 
Financial Intelligence Processing 
Unit (CTIF-CFI) if this is not the case.

Restriction on cash payments for 
commercial transactions 
The price of a sale by a merchant of 
one or more products as well as the 
price for the provision of services by 
a service provider for an amount of 
EUR3,000 or more may not be paid 
in cash, unless the amount does not 
exceed 10 per cent of the sale price 
and as long as the amount paid in 
cash does not exceed EUR3,000. 
These restrictions are applicable 
regardless whether the sale or 
service takes place in a single 
or in several apparently related 
transactions. 

Disclosure of suspicious 
transactions/suspicious facts
There is an obligation on all entities 
to inform an administrative authority, 
the CTIF-CFI, whenever there is 
a suspicion or certainty of money 
laundering or terrorist financing.

Administrative authority
CTIF-CFI is an independent 
administrative authority with legal 
personality, in charge of processing 
and forwarding information in order 

to combat money laundering and 
terrorism financing.

In case of non-compliance with the 
law, the supervisory, regulatory or 
disciplinary authorities may: publish 
the decisions and measures they 
adopt and impose an administrative 
fine of not less than EUR250 and 
not more than EUR1,250,000.

Intellectual Property Rights
In Belgium and the EU, protection 
is generally granted for registered, 
and sometimes unregistered, 
Intellectual Property Rights. These 
include, amongst others: patents, 
trademarks, copyright, software and 
drawings and designs.

In Belgium, Intellectual Property 
Rights are managed by the Belgian 
Office for Intellectual Property. 
To that end, it is responsible for 
issuing and handling Belgian 
industrial property certificates, 
providing users with information on 
intellectual property, preparing legal 
texts, advising governments and 
representing Belgium internationally. 

In the framework of the Benelux 
Organisation for Intellectual 
Property, the National Offices of 
Intellectual Property of Belgium, The 
Netherlands and Luxembourg have 
developed a common IT system, the 
Benelux Patent Platform (BPP) - to 
modernise and support all patent 
related business processes for the 
three National Offices.

In the EU, patents can be 
prosecuted through the European 
Patent Office in Brussels. 
Community trademarks and 
registered community designs in 
the European Union are registered 
by the European Union Intellectual 
Property Office (EU IPO), 
formerly known as the Office for 
Harmonisation of the Internal Market 
in Alicante (Spain).
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COPYRIGHT

Copyright gives the creator of an original ‘work of literature, science or art’ the exclusive right to publish and/or duplicate it.

Protection 
granted

Protection is granted without the need for formal registration. The author has moral rights, such as 
the recognition of his authorship and patrimonial rights, such as the right to exploit, to distribute, 
to publish, etc. the work. Ancillary rights protect performances by performing artists, producers of 
phonograms, first recordings of films and broadcasting organisations.

Software-protection is in general a form of copyright protection. The main difference between 
software-protection and copyright is that the rights in any software developed by an employee 
within the framework of his employment will automatically be transferred to the employer, which is 
not the case for copyright (no automatic transfer).

Infringement Copyright is infringed by any person who, without permission from the owner, reproduces, 
distributes or performs the material in question. 

Remedies for infringement include: injunctions, damages, account of profits (in cases of bad faith 
infringement), fines and terms of imprisonment.

Duration Copyright protection exists from the time of creation of the work and ends 70 years after the 
author’s death. Upon the expiry of the protection, the work is free for general use.

PATENTS

Patents protect inventions which can be applied in an industrial environment. For a patent to be granted, the invention 
must be new, have an inventive step which is not obvious to someone with experience in the subject and capable of 
being used in some kind of industry. Pure discoveries and scientific or mathematical formulae cannot be patented.

Protection 
granted 

A patent gives its owner the ability to take legal action to stop others from: the making of a product 
or the use of a process, which is the subject matter of the patent, selling anything incorporating the 
subject-matter of the patent or inducing third parties into any of the above, without the inventor’s 
permission.

Patents must be registered with the Belgian Office for Intellectual Property for protection.

Infringement Infringing a patent means manufacturing, using, selling or importing patented products or 
processes without the owner’s permission. It is not necessary to prove that the infringer has 
knowledge of the patent protecting the invention. Patents also have presumption of validity. 

Duration 20 years from the filing date. The maintenance of a patent is subject to an annual renewal fee. 

European Patent 
Convention

Applying for a patent in Belgium does not provide protection elsewhere in Europe. To protect a 
patent in more than 30 countries in Europe, the application can be made using the European Patent 
Convention. This is processed as a single application, but once granted, a national patent will be 
granted in each of the EPC signatory countries. It is also possible to get protection in Europe using 
the Patents Cooperation Treaty through the World Intellectual Property Organisation (WIPO).
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TRADE MARKS

A trademark must be a sign capable of distinguishing goods and services of one undertaking from those of another 
undertaking. Those signs can be: words, personal names, designs, letters, numeral slogans, sounds, smells, signs 
and distinctive colours. The trademark must be sufficiently distinctive, not merely describe a product, not mislead the 
consumer and not be a public sign. 

Protection 
granted 

The owner can obtain protection in Belgium by registering the trademark at the Belgian Office for 
Intellectual Property. Furthermore, the owner also has the option to register a Benelux trademark for 
protection across Belgium, the Netherlands and Luxembourg or it can register a Community Trade 
Mark (CTM) that grants protection in all EU Member States. International registration can be done 
through the World Intellectual Property Organisation. The proprietor of a registered trademark has 
exclusive rights in the trademark. 

Infringement Some examples of infringement of a trademark are: 

• Using an identical or similar trademark for identical or similar goods and services to a registered 
trademark creating a likelihood of confusion on the part of the public

• Where a mark has a reputation, infringement may arise from the use of the same or a similar 
mark which damages or takes unfair advantage of the registered mark

Trademark infringement is dealt with by the courts of commerce. Remedies include injunctions, 
damage, remittance of infringing goods, account of profits (in cases of bad faith infringement), fines 
and terms of imprisonment. 

Duration 10 years (registration can be renewed indefinitely for further periods of 10 years).

DESIGNS

A design can be a three dimensional or two dimensional object, whose appearance is novel and has an individual 
character. 

Protection 
granted 

Registering a design gives the owner a property right over the design. Holding a design 
right provides the owner the exclusive right to use it and to prevent any third party using it 
without consent. 

Designs are registered as Benelux designs with the Benelux Office for Intellectual Property. The 
application can also be filed with the Belgian Office for Intellectual Property which transfers the 
application over to the Benelux Office. 

Infringement A design right is infringed by an unauthorised person making an article exactly or substantially 
similar to the protected design or by making a design document for the purpose of making 
unauthorised copies.

Infringements actions are dealt with by the courts of commerce.

Duration Protection lasts for five years from filing but can be extended for up to 25 years, as of the date 
of application.

Community 
Design Rights

There are two further types of design protection, applicable throughout all EU Member States:

• An unregistered Community design, which provides a three year protection from the date on 
which the design was first made available to the public within the EU

• A Community design registered with the EU IPO, which provides a five year protection 
from registration
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Business entities
Any foreign company or individual 
wanting to do business in Belgium 
will need to decide under which 
form they want to operate. The 
entities that can be established 
include:

• Private limited liability company 

• Public limited company 

• Ordinary limited partnership 

• General partnership 

• Partnership limited by shares 

• European Economic Interest 
Grouping (EEIG) 

• Economic Interest Grouping (EIG)

• Cooperative company with 
unlimited liability 

• Cooperative company with 
limited liability 

In practice, foreign investors in 
Belgium generally operate through 
private or public limited companies 
or a branch. While branches are not 
separate legal entities, subsidiaries 
are Belgian companies of any legal 
form with all rights and obligations 
applicable to the legal form chosen.

The fundamental concept of Belgian 
Company Law is that a company, 
its directors and shareholders are 
each separate (legal) persons. The 
Belgian company therefore has 
rights and duties, independent 
of its shareholders and directors 
and can take (or be the subject of) 
legal actions in its own name. All 
companies according to Belgian 
Company Law obtain their legal 
personality as from the deposit of 
their articles of association at the 
relevant Court’s Registry.

No restrictions in Belgium apply 
specifically to foreign investors, 
but there are of course regulated 
activities that require special permits 
and/or educational backgrounds (eg 
medical activities, law practices, 
certain engineering activities).

Branch
Foreign companies can carry on 
business in Belgium by establishing 
a local branch. Branches do not have 
a separate legal personality and 
therefore the parent company is fully 
liable for the activities undertaken 
by the branch. Branches can be 
represented by Belgian or foreign 
nationals. 

The decision to open a branch has 
to be made by the competent body 
of the foreign company, in most 
cases the Board of Directors. This 
decision will be recorded in minutes 
that have to contain a number of 
mandatory elements, which are:

• The name and the legal form of 
the foreign company

• The name of the Belgian branch 
(if it differs from the name of the 
foreign company)

• The activities to be undertaken by 
the Belgian branch

• The address of the Belgian branch

• The time of opening of the Belgian 
branch as well as its duration 

• The appointment and the full 
identity of the legal  
representative of the Belgian 
branch (including a clear 
enumeration of his/her powers)

The foreign company must 
deposit a prescribed form at the 
competent court of commerce in 
Belgium, containing an excerpt 
of the abovementioned minutes 
and a summary of the articles of 
association of the foreign company, 

Conducting business 
in Belgium
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for publication in the Annexes to the 
Belgian State Gazette.

The excerpt has to be deposited 
with the following documents at the 
competent court of commerce in 
Belgium:

• An authenticated copy of the 
memorandum of association 
and the articles of association of 
the parent company (in case the 
latter are drawn up in a separate 
document), or a fully updated 
and complete version of these 
documents, in case the articles of 
association have been modified 
since the establishment of the 
foreign company

• An authenticated copy of the 
entry of the foreign company in 
its native Trade Register, as well 
as the number under which the 
company is registered

• A copy of the passport of the 
legal representative of the 
Belgian branch

• The minutes of the 
abovementioned decision to 
open the Belgian branch

The opening procedure will be 
completed once the company has 
opened a Belgian bank account 
under the name of the Belgian 
branch and the branch has been 
registered in the Belgian Crossroad 
Bank for Enterprises (CBE) and with 
the VAT authorities. 

During the life of the Belgian branch, 
a publication must be made in the 
Belgian State Gazette within thirty 
days of any of the following events: 

• Any decision made by the foreign 
company to change its articles of 
association

• Any decision made by the foreign 
company to change its address, 
name, legal form

• Registration in the trade register

• Any decision made by the foreign 
company to change the address 
or the activities of the Belgian 
branch

• Any decision made by the 
foreign company to change the 
composition of its own board of 
directors and/or the permanent 
representative of the Belgian 
branch

• Any decision made to dissolve the 
foreign company

• The bankruptcy or any other 
insolvency procedure concerning 
the foreign company

All abovementioned documents/
decisions that have to be deposited 
at the Belgian courts need to 
be notarised and in most cases 
have to bear an ‘apostille’ stamp. 
Moreover, a sworn translation is 
required of all deposited documents 
into the language applicable to the 
region where the Belgian branch 
is established (Dutch, French 
or German).

The branch is managed by a legal 
representative. The persons in 
charge of a branch in Belgium have 
the same liability towards third 
parties and have to provide the 
same proof of management skills 
as those persons who manage a 
Belgian company.

All branches of foreign companies 
located in Belgium are submitted 
to the Belgian Accounting Law. 
They have to keep their accounts 
in euros and must maintain proper 
accounting and statutory registers.

Private limited liability 
companies ‘besloten 
vennootschap met beperkte 
aansprakelijkheid’ (BVBA) 
or ‘société privée à 
responsabilité limitée’ (SPRL)
Formation
To incorporate a BVBA/SPRL, 
the articles of incorporation must 
be drawn up and notarised. 
The notary will then submit the 
memorandum of association at the 
Court’s Registry. From this point, 
the company will have its own 
legal personality and its unique 
identification number. The notary 
will also submit an excerpt of the 
memorandum of association for 
publication in the Annexes to the 
Belgian State Gazette.

Subsequently the business must be 
registered in the Crossroad Bank for 
Enterprises via a ‘business onestop 
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shop’ (‘ondernemingsloket/guichet 
d’entreprise’). Furthermore the 
BVBA/SPRL will have to apply for a 
VAT number, if applicable.

Financial plan
A financial plan regarding the first 
two financial years of the company 
must be drawn up. This financial 
plan has to be handed over to the 
notary, who will keep the financial 
plan in his files. If the company is 
declared bankrupt before the third 
anniversary of the incorporation 
date, then the founding shareholders 
can be held liable if it appears, based 
on the information mentioned in the 
financial plan, that the capital of the 
company was insufficient for the 
normal execution of the intended 
activities during this time. 

Capital requirement
The minimum share capital 
of a BVBA/SPRL amounts to 
EUR18,550; this capital must be 
fully subscribed at the time of 
incorporation. 

Each share that is subscribed in 
cash must be paid up for at least 
one quarter. Shares corresponding 
to contributions in kind must be fully 
subscribed and paid up. An absolute 
minimum of EUR6,200 must be paid 
up in the account of the SPRL/BVBA 
(in case the BVBA/SPRL has at least 
two shareholders) or EUR12,400 in 
case the BVBA/SPRL has only one 
shareholder.

The paid-up amount in cash of the 
share capital must be deposited 
on a blocked account at a Belgian 
financial institution and proof of 
this deposit must be given to the 
notary before the memorandum of 
association can be executed.

Shareholders
The SPRL/BVBA can be set up by 
one or more shareholder. In case 
there is only one shareholder and 
this shareholder is a legal entity 
this legal entity will be jointly and 

severally liable for all the company’s 
commitments, debts and exposures 
(up until a second shareholder is 
included in the company). 

The General Meeting of the 
Shareholders must be held at 
least once a year, within six 
months following of the end of the 
company’s financial year. 

Management 
An SPRL/BVBA is managed by 
the director/manager. A distinction 
is made between a statutory 
manager and non-statutory 
manager. The statutory manager is 
a manager appointed in the articles 
of association; this manager can 
only be dismissed by a unanimous 
decision of the partners or for 
compelling reasons. 

A non-statutory manager is a 
manager appointed by the general 
meeting based on a simple majority; 
this manager may be dismissed 
by the general meeting based on a 
simple majority of votes. 

Managers can be individuals or 
legal entities. However, if it is a 
legal entity, the entity must provide 
a single permanent representative 
who is a natural person that is 
a director, shareholder or an 
employee of the legal entity. Both 
the legal entity and the permanent 
representative will then be jointly 
and severally liable for faults in the 
performance of the directorship 
mandate. Managers can be Belgian 
or of foreign nationality. 

Public Limited Liability 
Companies ‘société 
anonyme’ (SA)’ or ‘naamloze 
vennootschap’ (NV)
Organisations wishing to set up 
business in Belgium are permitted to 
use a Public Limited Company form. 
The shares of an SA/NV can be 
publicly traded on a stock exchange 
(no obligation). 

Formation
The establishment procedure is 
the same as detailed above for the 
SPRL/BVBA. 

Financial plan
The requirements for drawing up 
a financial plan are the same as 
detailed above for the SPRL/BVBA. 

Capital requirement
The minimum share capital for an 
SA/NV is EUR61,500 which must 
be fully subscribed and paid up from 
incorporation. Moreover, each share 
corresponding to a cash contribution 
must be paid up for at least one 
fifth. Shares corresponding to 
contributions in kind must be fully 
subscribed and paid up.

The paid-up amount in cash of the 
share capital must be deposited 
on a blocked account at a Belgian 
financial institution and proof of 
this deposit must be given to the 
notary before the memorandum of 
association can be executed.

Shareholders
The SA/NV must be established by 
at least two founding shareholders 
(either individuals or legal entities). In 
accordance with Belgian Company 
law, following the establishment of 
an SA/NV, all shares can be pooled 
and owned by one shareholder. 
However, this shareholder will then 
be jointly and severally liable for all 
commitments, debts and exposures 
of this NV-SA as from the second 
year of his sole ownership of the 
company’s shares up until a second 
shareholder is once again introduced 
into the company. 

This decision must also be notified 
to the public through a publication 
in the annexes to the Belgian State 
Gazette.

The General Meeting of the 
Shareholders must be held at least 
once a year, within six months of the 
end of the company’s financial year. 
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Management 
Generally, the SA/NV must have 
a minimum of three directors. In 
the case where the company only 
has two shareholders, the board 
of directors may be limited to 
two members. 

Directors are appointed by the 
General Meeting of Shareholders 
for a maximum period of six years; 
this period can be renewed for 
subsequent periods of six years. 
Directors can be individuals or legal 
entities. However, if it is a legal 
entity, the entity must provide a 
single permanent representative 
who is a natural person that is 
a director, shareholder or an 
employee of the legal entity. Both 
the legal entity and the permanent 
representative will then be jointly 
and severally liable for faults in the 
performance of the directorship 
mandate. Directors can be Belgian 
or of foreign nationality. 

Partnerships 
Organisations wishing to set 
up business in Belgium are also 
permitted to use a partnership form:

• General partnership (société en 
nom collectif – SNC  vennootschap 
onder firma – VOF)

• Ordinary limited partnership 
(société en commandite simple 
– SCS /gewone commanditaire 
vennootschap – GCV)

• Partnership limited by shares 
(société en commandite 
par actions – SCA /commanditaire 
vennootschap op aandelen – CVA)

General partnership (SNC/VOF)
A general partnership is formed by 
two or more partners who are jointly 

and severally liable. The partnership 
is incorporated by drawing up a 
registered private deed. There is no 
minimum capital requirement, but 
the partners must contribute the 
full amount to the SNC/VOF that 
they pledged to invest in the articles 
of association.

Ordinary limited partnership 
(SCS/GCV)
An ordinary limited partnership is 
formed by one or more jointly and 
severally liable partners, known 
as the managing partners and one 
or more financial backers who act 
as limited partners. There is no 
minimum capital requirement, but 
the partners must contribute the full 
amount to the SCS/GCV that they 
pledged to invest in the articles of 
association. 

Partnership limited by shares 
(SCA/CVA)
A partnership limited by shares is a 
partnership entered into between 
one or more jointly and severally 
liable partners, called managing 
partners, and one or more limited 
partners acting as shareholders 
and committing themselves to 
make only a fixed contribution. The 
minimum capital of a SCA/CVA 
is EUR61,500. Except for certain 
specific provisions the SCA/CVA is 
subjected to the same provisions 
that apply for an NV/SA. The SCA/
CVA must be incorporated by means 
of a notarial deed. Following this, 
the partnership must register at the 
registry of the commercial court and 
have the company details published 
in the Belgian Official Gazette.

Economic Interest Grouping 
(EIG)/European Economic 
Interest Grouping (EEIG)
The Economic Interest Grouping is 
a structure that allows companies 
to form a legally independent 
cooperative entity with the aim 
of facilitating, streamlining and 
developing their economic activities. 
The partnership must be related to 
the economic activity of its member 
companies. The structure is fiscally 
transparent and, as such, is not 
deemed to have a legal personality 
for income purposes. Revenues are 
therefore taxed as profits derived by 
its members. 

The only difference between the 
EEIG and the EIG is that the EEIG 
must comprise entities from the 
EU Member States. 

Cooperative company with 
limited/unlimited liability 
Cooperative companies can be 
established with limited or unlimited 
liability. Cooperative companies can 
be established by three or more 
people. The capital of a cooperative 
company consists of a fixed part and 
a variable part. The variable part can 
fluctuate depending on the entry or 
exit of partners. 

A cooperative company with 
limited liability is obliged to have a 
minimum fixed capital to the amount 
of EUR18,550. Each share that is 
subscribed in cash must be paid up 
for at least one quarter. An absolute 
minimum of EUR6,200 must be 
paid up. Shares corresponding to 
contributions in kind must be fully 
subscribed and paid up.



14

Corporate Income Tax (CIT)
Scope
Belgian resident corporations are 
subject to corporate income tax 
(CIT) on their worldwide income. 
Non-resident companies are subject 
to tax on their Belgian-source 
income only. A company is assumed 
to be resident in Belgium if its 
central management or registered 
address is located in Belgium. 

The corporate tax system has 
a uniform tax rate; applicable to 
both resident and non-resident 
corporations. The CIT rate is 33 per 
cent. However, if income is below 
EUR322,500, the company is taxed 
at rates between 24.25 per cent 
and 34.5 per cent. To qualify for the 
reduced rates, the company must 
comply with the following:

• The company pays a salary of 
at least EUR36,000 to one or 
more directors

• The company is not a holding 
company

• Less than 50 per cent of the 
shares are owned by another 
company

• The company cannot make a 
dividend distribution exceeding 
13 per cent of the paid-in capital

In addition to the corporate tax rate, 
three per cent surtax is levied. 

Taxable income 
Statutory accounts provide the 
basis for calculating taxable income. 
Adjustments must be considered for 
assets and accruals. 

Deductible expenses are those 
incurred or borne by the company 
during the financial year in order to 
obtain or safeguard taxable business 
income. They must actually be paid 
or borne during the taxable period, 
or be accounted for as certain 

and fixed liabilities. Some costs 
are not deductible or only partially 
deductible: eg car costs (50 to 100 
per cent deductible), restaurants 
costs (69 per cent deductible), 
entertainment expenses (50 per 
cent deductible), and social benefits 
(non-deductible).

Capital gains are generally included 
in taxable income and taxed at 
the ordinary rate. Tax deferral 
is possible, subject to certain 
conditions. The net amount of 
capital gains on shares is taxable 
at a rate of 0.412 per cent unless 
they are alienated within one year 
of acquisition, in which case, the 
25.75 per cent applies. 

Depreciation
The Income Tax Code provides 
two depreciation methods: 
the straight-line method (linear 
depreciation) and the declining 
balance method (degressive 
depreciation).

Straight-line depreciation is 
calculated by applying, each year of 
the depreciation period, a constant 
depreciation rate to the acquisition 
or investment value. 

Declining balance depreciation is 
calculated on the residual value 
of the asset and its maximum 
amount is equal to twice the linear 
depreciation corresponding to the 
useful economic life. The taxpayer 
can apply depreciation equal to the 
linear depreciation annuity starting 
from the tax period in which this 
annuity exceeds the declining 
balance depreciation annuity.

A declining balance depreciation 
annuity can, in no case, exceed 
40 per cent of the acquisition or 
investment cost. This depreciation 
method cannot be applied to:

Tax system

 

Capital gains 
are generally 
included 
in taxable 
income and 
taxed at the 
ordinary rate. 
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• Intangible fixed assets

• Motor vehicles, with the exception 
of taxis and vehicles used for car 
rental

• Fixed assets of which the use has 
been transferred to a third party 
by the taxpayer who depreciates 
these assets

The tax or accounting law does not 
provide percentages for specific 
depreciation. In practice, the 
following percentages are generally 
accepted:

• Industrial real property: five per 
cent

• Office buildings: three per cent

• Small equipment: 20 - 33 per cent

• Machinery: 10 per cent

Dividend income
Dividends or other remuneration 
for the invested capital paid by a 
company to its shareholders are 
included in the taxable income 
of the company. The dividend 
received deduction regime is a tax 
mechanism aiming to avoid double 
taxation of dividends received. 
The Belgian tax law uses the word 
‘deduction’ instead of exemption 
for the reason that technically 
speaking the dividends received 
must first be included in the taxable 
income of the dividend receiving 
(holding) company. Based on this 
mechanism, a Belgian company 
can, under certain conditions, claim 
a dividend received deduction 
equalling 95 per cent of the dividend 
received. In other words, five per 
cent of the dividend income is 
subject to the normal corporate 
income tax rate. These conditions 
include, amongst others, a minimum 
participation, a subject-to-tax 
requirement and an ownership of at 
least one year.

Losses
Losses can be carried forward 
indefinitely without any limitation. 
Losses cannot be carried back.

Deduction of losses is not allowed 
to the extent that they offset 
(among others) profits that can be 
characterised as received abnormal 
advantages. Furthermore, the 
deduction for losses carried forward 
cannot be applied in case of an 
acquisition or a change in the control 
over a company unless it complies 
with valid financial or economical 
motives. An advanced ruling can be 
obtained in this respect.

Withholding tax
A withholding tax amounting to 
27 per cent is levied on domestic 
dividends. Lower rates can be 
applicable under certain conditions. 
No withholding tax is levied on 
dividends paid to a parent company 
that has a minimum holding of 10 
per cent in the capital for a period of 
at least one year principle, interest 
is subject to a withholding tax of 
27 per cent (non-exempt interest 
from regulated saving accounts and 
Leterme state bonds are subject to 
a rate of 15 per cent). 

Royalty payments are subject to 
a withholding tax rate of 27 per 
cent. Under the domestic law 
implementing the provisions of the 
EC Interest and Royalty Directive 
(2003/49/EC), outbound interest 
and royalty payments are exempt 
from withholding tax, provided that, 
amongst other requirements, the 
recipient is an associated company 
of the paying company and is 
resident in another Member State. 
Two companies are associated if 
one holds directly or indirectly 25 per 
cent capital of the other.

For other cases, the tax treaties 
in force may apply. A reduced 
treaty rate may be applied at 
source if the formalities have been 
complied with.

Foreign tax credit
A foreign tax credit is available, 
subject to certain limitations, 
provided that such income was 

subject to foreign tax equivalent 
to Belgian corporate income tax. 
The foreign tax credit is creditable 
against corporate income tax before 
the deduction of other refundable 
tax credits.

Any excess of foreign tax credit is 
not refundable.

Thin capitalisation rules 
Generally no thin capitalisation rules 
exist. Exceptions to this include:

• Loans from certain directors 
/ shareholders / individuals / 
managers / liquidators of the 
company - 1:1 debt to equity 
ratio applies 

• Intragroup loans and loans from 
entities not subject to tax or 
subject to low tax regimes – 
5:1 debt to equity ratio applies 

Groups
No tax consolidation exists in 
Belgium.

Administration
The taxable period is a firm’s 
accounting year, which can be either 
the calendar year or any other 12 
month period. The corporate income 
tax return has to be filed in principle 
before 30 June of the assessment 
year (for accounts closed at another 
date, ultimately the last day of the 
month after the month in which their 
financial statements are approved 
by the AGM). Extensions may be 
obtained. To avoid a surcharge, tax 
must be paid in advance in quarterly 
instalments.

Transfer pricing
Belgium follows the OECD’s transfer 
pricing guidelines for tax purposes. 
There are a number of Belgian 
legal provisions that relate both 
directly and indirectly to transfer 
pricing. There is no obligation to 
have transfer pricing documentation 
in Belgium, but it is advisable to 
set up a transfer pricing policy and 
gather supporting documents in 



16

order to avoid an in-depth transfer 
pricing audit.

Belgium introduced the arm’s length 
test in the Belgian Income Tax 
Code with respect to cross-border 
intercompany financing or trade 
transactions between companies 
belonging to a multinational group of 
affiliated companies.

Controlled foreign companies 
(CFC)
There is no controlled foreign 
companies legislation in Belgium. 

Personal Income Tax (PIT)
Belgian resident individuals are 
subject to tax on their worldwide 
income; non-residents are taxed 
only on Belgian-source income. 

Taxable income
Income is calculated by aggregating 
the following categories of income:

• Real estate income (immovable 
income)

• Income from personal property 
(movable income)

• Business income (eg employment 
income)

• Miscellaneous income

The income is aggregated following 
the deduction of the allowable 
expenses or certain exemptions. 

Normally capital gains realised 
by individual persons that are not 
used for a business activity are not 
taxable in Belgium. The following 
are exceptions to this rule:

• If the gains are realised as a result 
of speculation

• If the gains are realised following 
an operation which falls outside 
the scope of the ‘normal’ 
management

• Gains on buildings realised within 
a period of five years as of their 
acquisition

• Gains on undeveloped land 
realised within eight years as of 
the purchase

• The sale of a substantial 
shareholding in a Belgian 
company (> 25 per held by seller 
and family to second degree) to 
a company, located outside the 
European Economic Area

From 1 January 2016, capital gains 
derived by individuals who are 
not engaged in a business activity 
from the sales of quoted shares / 
options / warrants within six months 
are subject to a speculation tax of 
33 per cent. 

All individuals can deduct personal 
allowances; in 2016, the standard 
personal allowance equals 
EUR7,090 per person. Further 

allowances are available for 
dependents: 

One child:  EUR1,510
Two children:  EUR3,880
Three children:  EUR8,700
Four children:  EUR14,060
Each additional child: EUR5,370

Non-residents who earn less than 
75 per cent of their total income in 
Belgian are not permitted to deduct 
any personal allowances. 

Belgium also has an extensive 
network of Double Tax Treaties 
which will affect the Belgian 
tax liability of residents and 
non-residents. 

Individuals liable to Belgian tax
Residents are defined as those 
who are domiciled in Belgium. 
This is determined on a number of 
facts and circumstances though 
all individuals registered in the 
National Register of Individuals will 
in principle be considered as having 
their residence or seat of wealth 
in Belgium. Married persons will 
be assumed to be resident where 
their spouse or any dependent 
children live. 

The income of spouses and couples 
registered as cohabitants is taxed 
separately, but they are required to 
file a joint tax return.
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A special expatriate tax regime 
exists for foreign executives, 
specialists, and researchers in which 
they can apply to be treated as 
non-residents for tax purposes. 

Individual responsibilities in 
relation to Belgian tax
Individuals must annually report the 
income earned or received during 
the calendar year. The Belgian 
tax system requires employers to 
deduct wage tax from the salaries 
of their employees, alongside 
the necessary social security 
contributions. However, if the 
individual earns money from other 
sources, they may need to pay 
additional tax. 

The year following the income year 
is known as the assessment year. 
The tax return has to be filed before 
30 June of the assessment year. 
Extensions may be obtained. 

After filing, but no later than 30 
June of the following year, a tax 
assessment or refund notice will be 
issued by the tax authorities.

Individuals must pay the amount of 
tax due within two months of the 
receipt of this assessment. Any 
refund owed is paid within the same 
two-month period.

Tax rates – 2016
The personal income tax rates 
are as follows: 

Chargeable Income (EUR)

From To Rate

0 8,710 25%

8,711 12,400 30%

12,401 20,660 40%

20,661 37,870 45%

37,871 and over 50%

Taxpayers are also subject to 
municipal taxes which are levied at 
rates of up to nine per cent. 

Other taxes
Value Added Tax
VAT is a transaction tax, the cost 
of which ultimately falls on the 
end customer. The majority of 
transactions involving the supply 
of goods, the provision of services 
and importations will be subject to 
this tax.

Broadly, VAT is levied in Belgium, 
under the harmonised EU system, 
on the value added at each stage 
of the production and distribution 
supply chain. Registered businesses 
act as collection points for the Value 
Added Tax department. A business 
subject to VAT can generally reclaim 
the input VAT it pays on purchased 
goods and services (but no input 
tax deduction is allowed for exempt 
supplies) and must account for the 
output VAT charged for the sale of 
goods or the supply of services.

Not all transactions are subject to 
the tax, and those that are may be 
subject to different rates. 

Making taxable supplies
A taxable person for the purposes of 
VAT can be an individual (sole trader) 
in business, a partnership (including 
a limited liability partnership), a trust, 
an incorporated business or a branch 
of an overseas corporate entity. 

VAT must be paid on the import 
of goods into Belgium, on every 
intra-community acquisition into 
Belgium and on every supply 
of goods or services made in 
Belgium in the course of business. 
Intra-community acquisitions are 
made when a person receives a 
supply of goods from a person 
or entity registered in another 
EU State or transfers of own goods 
from another EU Member State 
to Belgium.

VAT registration
There is no registration threshold in 
Belgium. Any person or business 

that begins a taxable activity in 
Belgium must notify the authorities. 
Special rules apply to foreign or 
‘non-established businesses’. A 
special VAT exemption rate applies 
for Belgian companies if the 
annual turnover does not exceed 
EUR25,000 and is limited to certain 
transactions.

Administration
VAT returns are generally submitted 
monthly, though they can be 
submitted quarterly provided the 
business’s turnover was less than 
EUR2,500,000 in the prior year. 

The monthly return must be 
submitted by the 20th of the 
following month and a quarterly 
return by the 20th of the month 
following the quarter end. 

Applicable rates
The standard rate of VAT is  
21 per cent. 

A reduced rate of zero per cent 
applies to a very limited number of 
goods, under certain conditions, 
such as newspapers and waste 
products.

A reduced rate of six per cent exists 
for basic foodstuffs, books, original 
works of art, drugs and medicines 
and accommodation. 

A reduced rate of 12 per cent exists 
for public housing and restaurant 
services. 

Some supplies are exempt from 
VAT. These are typically financial 
and insurance transactions, as 
well as certain supplies of land. 
Also included are most supplies 
of education, health and welfare. 
Exempt transactions preclude 
the recovery of VAT on related 
purchases. As such, exempt 
transactions can lead to a restriction 
of VAT recovery and result in an 
absolute cost for businesses.
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Import duty 
Goods imported from outside the 
EU are subject to an ‘import VAT’ at 
the rate which would be applicable 
if they were sold in Belgium (general 
rate of 21 per cent but zero, six 
or 12 per cent in respect of the 
above-mentioned goods). The tax 
is collected at the time and place of 
entry into the country, alongside the 
relevant import duties. In case of an 
import deferral license, the payment 
of VAT on importation is shifted to 
the periodical VAT return (resulting 
in payment and deduction at the 
same time).

Customs duty
Along with import VAT, Customs 
Duty is levied on goods brought 
into Belgium from outside the EU. 
The level of duty is determined by 
the Customs tariff classification and 
will vary subject to what is being 
imported, the value and the origin 
of the goods. When the country 
of origin of the goods exported to 
Belgium is not part of the European 
Union, customs duties are calculated 
Ad Valorem on the CIF value of 
the goods, in accordance with the 
Common Customs Tariff (CCT). 

Belgium has adopted the EU 
Common External Tariff. As a result, 

any goods imported into Belgium 
that have originated in the EU will be 
free from customs duties. 

Excise duty
Certain items such as tobacco, 
alcohol and fuel oils are liable to 
Excise Duty. Generally, the duty 
liability is due prior to the goods 
being released for retail sale. 

Property taxes
Real property tax is payable on 
the assessed value of a property; 
the rates vary depending on the 
municipality where the real estate 
is situated.

Real estate transfer tax
When real estate is sold or leased, 
a tax is levied on the sales price 
or transfer value. The rate ranges 
from 0.2 per cent to 12.5 per 
cent, depending on the type of 
transaction and location of the 
real estate. 

Gift and inheritance taxes 
Inheritance tax is imposed on the 
transfer of property upon death 
if the deceased was a Belgian 
resident. The rate of tax depends 
on the region of the residence of 
the deceased and also whether 
the beneficiary was a spouse, legal 
cohabitant, descendant or other.

Belgium has 
adopted the 
EU Common 
External Tariff. 
As a result, 
any goods 
imported into 
Belgium that 
have originated 
in the EU will 
be free from 
customs duties.
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Belgian employment relationships 
are governed by a mixture 
of statutory provisions, the 
employment contract and collective 
bargaining agreements. 

In Belgium all work activities are 
categorised in specific economic 
sectors (eg the chemical sector, 
construction sector). Every company 
is covered by a well-specified joint 
committee. Delegates from the 
employer’s side and the employees’ 
side sit in the joint committee and 
these delegates conclude collective 
bargaining agreements (CBAs). 
The work and salary conditions to 
be respected are governed by the 
Belgian employment law applicable 
to all employers and the CBAs 
concluded in the joint committee 
competent considering the activity 
of the employer in Belgium. 

Employment contract
Employment contracts can be 
concluded for:

• An indefinite period of time

• A definitive period of time

• Specific work

• Full-time or part-time function

• The replacement of an employee

• Seasonal employment

• Traineeship

• Students

Sales representatives constitute a 
special class of employees having 
certain rights in addition to those 
applicable to other employees.

Only the full-time employment 
contract for indefinite duration 
can be validly concluded orally. All 
other types of contracts must be 
established in writing.

The mandatory elements of an 
employment contract are:

• The job role

• Wages

• Working time

• Workplace

Employment protection 
legislation
Anti-employment discrimination 
provisions are enacted in law. These 
provisions cover all employment 
situations, eg hiring, terms and 
conditions of employment, wages, 
termination, discrimination etc. 

Employees are also protected in 
case of outsourcing or if a company 
or operating unit is sold or changed 
in its corporate form. The work 
contract, including all collective 
agreements, will remain in force 
with respect to the new employer. 
Furthermore, the employees or 
employee representatives must 
be informed and consulted in a 
stipulated manner regarding such 
changes.

Minimum wage
The minimum salary conditions to 
be respected are governed by on the 
one hand the Belgian employment 
law applicable to all employers 
and on the other hand the CBAs 
considered by the joint committee 
to be competent considering the 
activity of the employer in Belgium. 

An average Belgian (national) 
guaranteed monthly minimum wage 
is agreed depending upon the age, 
eg for those aged 18 and above the 
minimum wage EUR1,501.82.

Working time and leave
Under Belgian law, customary 
working hours are 36 – 40 hours 
a week. The daily working time is 
limited to eight hours. In certain 
circumstances, this can be extended 
to nine or 10 hours.

The weekly working hours 
cannot exceed 40 hours a week. 

 

An average 
Belgian 
(national) 
guaranteed 
monthly 
minimum 
wage is agreed 
depending upon 
the age. 

Labour
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On 1 January 2003 a rule was 
introduced in Belgian law under 
which working time was generally 
reduced to 38 hours a week. Under 
this general reduction, working 
hours can be either 38 effective 
hours a week or 38 hours on 
average over a specified reference 
period. 

Workers are entitled to a rest period 
if working time exceeds six hours. 
Night work and work on Sunday 
are in principle prohibited; there are 
exceptions to this rule. 

Overtime is strictly regulated and 
only allowed in certain situations. 
All work undertaken in excess of 
nine hours a day and 40 hours a 
week (or lower limits determined 
by a collective agreement involving 
an effective reduction of daily or 
weekly length of working time) 
gives rise to entitlement to overtime 
payment. Employees who have 
worked overtime are entitled to 
compensatory paid time off and/or 
overtime pay. Overtime pay must 
be at least 50 per cent more than 
the employee’s normal salary and 
is at least double if the overtime 
took place on a Sunday or a 
public holiday. 

Annual leave entitlements depend 
on the number of months in 
which an employee was paid in 
Belgium in the preceding year. 
The legal minimum amount of 
holiday entitlement in Belgium for 
people working full-time is 20 days, 
but some collective bargaining 
agreements may provide for extra 
leave. Vacation pay comprises 
the normal remuneration for the 
employees (vacation days are 
salaried on the actual days taken as 
if the employee has worked on that 
day) and an extra vacation allowance 
amounting to 0.92 x salary granted 
in the previous 12 months. 

Employees that are unable to work 
due to illness or injury are entitled to 
remuneration during the first month 
of illness. 

Women are entitled to 15 weeks’ 
maternity leave; at least nine 
weeks must be taken after the 
birth and at least one week must 
be taken before the due date. For 
the first 30 days of maternity leave, 
a woman receives 82 per cent 
of her full salary (at the charge of 
the private insurance fund of the 
employee). For the remaining time, 
the woman will receive 75 per cent 
of her salary. Fathers are entitled 
to 10 days’ paternity leave; seven 
of these days are paid by the social 
security system at 82 per cent of 
the father’s wage. 

Social security
All employees working in Belgium 
are subject to the Belgian social 
security system. Employees’ 
personal social security 
contributions are withheld by the 
employer from the employees’ 
wages and provided to the Social 
Security National Office. The social 
security system covers:

• Allowances in the event of 
sickness

• Unemployment benefits

• Allowances in the event of 
incapacity for work through 
sickness or invalidity

• Allowances in the event of 
accidents at work

• Allowances in the event of 
industrial disease

• Family allowances

• Pensions

An employee’s social security 
contribution equals 13.07 per cent 
of their wage. Employers are also 
obliged to contribute 24.92 per cent 

of the employee’s wage, alongside 
several additional contributions, 
resulting in an average actual rate 
of 32 per cent for white-collar 
employees and 42 per cent for 
blue-collar employees. However, 
it is the intention to reduce the 
average actual rate to the level 
of 25 per cent from 1 April 2016. 
Substantial reductions with regards 
to the employer’s social security 
contributions due can also be 
granted depending on the number 
of employees employed. Eg the rate 
of the employer’s social security 
contributions for the employment of 
the first white-collar employee will 
be reduced to approximately 0.50 
per cent from 1 January 2016. 

Belgium has entered into 
totalisation agreements with several 
countries to prevent double social 
security liability. 

Pensions
Every resident of Belgium is entitled 
to a state pension, providing they 
have worked at least 30 years out 
of a standard 45 year career period. 
The current statutory retirement 
age is 65 years for those that retire 
before 1 February 2025. For those 
that retire between 1 February 2025 
and 1 January 2030, the retirement 
age is 66 and for those that retire 
after 1 February 2030, it is 67. 
Pensions are calculated based on 
the salary the person received over 
the time period spent in Belgium 
and the number of years worked 
in Belgium.

Termination of employment 
The termination of contracts of 
employment is generally done 
through a notice of termination. 
Notice periods depend solely on 
the length of service (for contracts 
which take effect from 1 January 
2014 onwards):
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Service period Notice 
(Employer)

Notice 
(Employee)

0 - < 3 months 2 weeks 1 week

3 - < 6 months 4 weeks 2 weeks

6 - < 9 months 6 weeks 3 weeks

9 - < 12 months 7 weeks 3 weeks

12 - < 15 months 8 weeks 4 weeks

15 - < 18 months 9 weeks 4 weeks

18 - < 21 months 10 weeks 5 weeks

21 - < 24 months 11 weeks 5 weeks

2 - < 3 years 12 weeks 6 weeks

3 - < 4 years 13 weeks 6 weeks

4 - < 5 years 15 weeks 7 weeks

5 - < 6 years 18 weeks 9 weeks

6 - < 7 years 21 weeks 10 weeks

7 - < 8 years 24 weeks 12 weeks

8 - < 9 years 27 weeks 13 weeks

9 - < 10 years 30 weeks 13 weeks

10 - < 11 years 33 weeks 13 weeks

11 - < 12 years 36 weeks 13 weeks

12 - < 13 years 39 weeks 13 weeks

13 - < 14 years 42 weeks 13 weeks

14 - < 15 years 45 weeks 13 weeks

15 - < 16 years 48 weeks 13 weeks

16 - < 17 years 51 weeks 13 weeks

17 - < 18 years 54 weeks 13 weeks

18 - < 19 years 57 weeks 13 weeks

19 - < 20 years 60 weeks 13 weeks

20 - < 21 years 62 weeks 13 weeks

21 - < 22 years 63 weeks 13 weeks

After 21 years of service, when notice is given by the 
employer, the notice period increases by one additional 
week for each extra year of service. For employees that 
give notice, the notice period remains at 13 weeks. An 
employer can choose between a termination with notice 
or an immediate termination, providing payment in lieu of 
notice. The notice period begins on the Monday following 
the week in which notice was given. If the notice is being 
given by registered letter this letter will have to be sent in 
principle at latest on Wednesday in order that the notice 
period will start running the following Monday.

Notice must be given in writing and in the language of 
the region where the place of business of the employer 

is located. Furthermore, if the employee requests it, 
justification for the termination must be provided. 

Certain categories of people, such as those on maternity 
leave, are protected against dismissal. 

A specific procedure applies for a dismissal on the ground 
of serious cause.

Personnel limitations – foreigners/nationals
For nationals of countries outside the EU/EEA, a work 
permit must be obtained before they can be employed in 
Belgium. There are three types of work permit:

• Work permit type A: valid for all salaried professions 
and all employers for an unlimited period of time

• Work permit type B: valid for one employer for a 
period of one year

• Work permit type C: valid for all salaries 
professions and all employers for a limited period 
(requires annual renewal) 

A simplified procedure exists for granting a work permit for 
so called ‘bottleneck professions’ (professions with a lack 
of candidates to carry out the specified working activities), 
eg several professions in the construction industry.

Foreign nationals, not resident in the EU/EEA, must also 
apply for a residency visa. Prior to the foreign national 
entering Belgium, the employer must obtain authorisation 
to employ a non-European national.

Trade unions
Collective bargaining agreements are central to Belgian 
labour law. Collective agreements can be concluded at a 
national level, at a sector level or at a company level and 
they are legally binding.

The three largest employees’ organisations are ABVV/
FGTB (socialist tendency), ACV/CSC (Christian democratic 
tendency) and ACLVB/CGSLB (liberal tendency). They 
comprise various trade unions which are active each in 
a specific industry section. The main federal employer 
organisation in Belgium is the VBO/FEB. 

Generally when a company has an average of least 100 
employees, it must establish a works council, composed 
equally of employees’ representatives and of employer’s 
representatives. When a company has an average of 
least 50 employees, it must establish a ‘Committee for 
Prevention and Protection at Work’.



22

Generally Accepted Accounting 
Principles (GAAP)
In general terms the law requires 
that a company’s annual accounts 
give a true and fair view of 
its financial situation; severe 
penalties may be imposed upon 
the directors in case of intentional 
misrepresentation in the annual 
accounts.

Belgian GAAP, as defined in the 
Royal decree of 30 January 2001 
must be applied by all companies 
for their statutory annual accounts. 
The use of IFRS or other GAAP is 
not allowed. 

Accounts must be drawn up on 
a prudent basis incorporating the 
accrual basis of accounting, and 
must be prepared on a consistent 
basis. Comparative figures 
must be given. The significant 
accounting policies adopted must be 
explained in notes to the accounts 
in sufficient detail to allow an 
appreciation of their influence on the 
presented figures. 

Belgian accounting legislation 
specifies the range of acceptable 
bases of valuation in many areas 
(based on the options available in 
the EEC Fourth Directive), the most 
noteworthy points being:

• Tangible fixed assets and 
long-term financial assets (but 
not intangible assets), may be 
revaluated on condition that 
the increase in value is certain 
and that the related activities 
are sufficiently profitable to be 
able to bear the future increased 
depreciation charges. The 
revaluation must be justified 
economically and explained in the 
notes to the annual accounts

• Inventories must be valued at 
the lower of cost (FIFO, LIFO, 
direct costing, full costing) or 
market price

• Disclosure must be made of an 
accelerated depreciation applied in 
the accounts.

An Accounting Principles Board 
(Commissie Boekhoudkundige 
Normen, Commission des Normes 
Comptables) advises on the practical 
application of accounting laws in 
Belgium.

The accounting year-end may be 
fixed on any date. Generally, the 
accounting year-end coincides 
with the end of the calendar year. 
Once established, the end of the 
financial year may be changed if 
the company complies with certain 
legislative procedures.

The accounting year normally covers 
12 months. The General Meeting 
of Shareholders may decide to 
exceptionally have a shorter or 
longer accounting year.

Books and accounts
Companies must keep a set of 
books and accounts in conformity 
with the accepted rules of double 
entry bookkeeping. At minimum, the 
following must be kept: 

• Subsidiary ledgers recording 
all transactions (bank journal, 
purchase journal, sales journals)

• A summary ledger to which on 
a quarterly or a monthly basis all 
the entries made in the subsidiary 
ledgers are posted in total 
(centralisation ledger)

• An inventory ledger that is 
prepared and recorded following 
the layout of the minimal chart 
of accounts appropriate to the 
activity of the enterprise 

The enterprise must compile an 
annual inventory of its assets and 
rights, liabilities and commitments.

Individuals with a commercial 
activity and general or limited 

Audit

The accounting 
year-end may 
be fixed on any 
date. Generally, 
the accounting 
year-end 
coincides with 
the end of the 
calendar year.  
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partnerships are permitted to set 
up a simplified accounting system 
provided that certain criteria are met.

Other registers required by law 
include:

• A register of shares if registered 
shares have been issued

• Minutes of the shareholders’ 
meeting and meeting of the Board 
of Directors

All entries in a company’s records 
must be expressed in EUR, 
unless permitted otherwise by 
the Government, at least when 
centralising the entries on a monthly 
basis. The books and the records 
have to be kept in one of the official 
languages in Belgium (Dutch, 
French, German) depending upon 
the location of the registered office.

The following documents are open 
to public inspection:

• The annual financial statements, 

• All documents filed with the 
National Bank of Belgium and with 
the enterprise office (KBO/RPR)

The following are open to 
shareholder inspection:

• The annual accounts

• The list of public funds, shares, 
bonds and other securities 
contained in the company’s 
portfolio

• The list of shareholders who 
have not paid up their shares 
in full, including the number of 
shares and the address of these 
shareholders

• The annual report of the board of 
directors and the auditors’ report 

The following are open to inspection 
by the Board of Directors: 

• All books and records of the 
company

The following are open to tax 
authorities: 

• All records of the company

Chart of accounts
A Belgium Standard Minimum 
Chart of Accounts is applicable to 
all large, medium-sized and small 
companies, excluding insurance 

A Belgium 
Standard 
Minimum Chart 
of Accounts 
is applicable 
to all large, 
medium-sized 
and small 
companies
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companies, banks and financial 
holding companies.

The standard chart of accounts 
is defined in the Royal Decree of 
September 12, 1983, account by 
account, over the following sections:

• Section 1: Capital and reserves, 
provision for liabilities and 
charges, deferred taxes, amounts 
payable after one year

• Section 2: Formation expenses, 
fixed assets, financial fixed 
assets, amounts receivable after 
one year

• Section 3: Stocks and contracts 
in progress

• Section 4: Amounts receivable 
and payable within one year

• Section 5: Current investments 
and cash at bank and in hand

• Section 6: Charges

• Section 7: Income

• Section 8: Rights and 
commitments not reflected in the 
balance sheet

It should be noted that the chart of 
accounts is a minimum requirement 
and may be adapted in various ways 
to meet the needs of the business. 
In particular, sections 8 and 9 
have been left open to be used 
for analytical or cost accounting 
purposes if required.

Filing requirements
The annual accounts must be filed 
in the prescribed legal format. Small 
and medium-sized companies 
have the option to file abbreviated 
accounts.

Directors must prepare a report on 
their management in accordance 
with the corporate law. This annual 
report shall contain a commentary 
on the annual accounts given a fair 
view of the development of the 
business and the position of the 
company.

The following documents must 
be filed with the National Bank of 
Belgium:

For large companies:

• Annual accounts

• Auditor’s report

• Annual report of the board of 
directors

For small and medium-sized 
companies:

• Annual accounts

The filed annual accounts are also 
the basis for the preparation of 
the corporate income tax return. 
The annual accounts must be 
stated in EUR. However, there is 
one exceptional case: when the 
financial statements would give 
a distorted image of economic 
reality (for instance when the global 
activity of the company takes place 
through branches located abroad), 
the financial statements may be 
presented in another currency.

In addition to the publication of the 
annual accounts in EUR, they may 
also be published in the currency 
of a Member State of the OECD, 
translated at the exchange rate 
prevailing at the balance sheet date. 
That rate shall be disclosed in the 
notes to the accounts.

Group filing (consolidated 
accounts)
A Royal Decree of January 30, 2001 
provides that a company holding 
one or more subsidiaries has to 
prepare consolidated accounts. They 
have to be presented according to a 
standardised format included in the 
Royal Decree. 

A company can be exempted 
from the obligation to prepare 
and file consolidated accounts if 
it has a parent company already 
consolidating (a sub-consolidation) 
or if its consolidated figures do 
not exceed more than two of the 
following limits:

• Annual turnover: EUR34,000,000

• Balance sheet total: 
EUR17,000,000

• An average of 250 employees 
during the year

If a company that normally should 
consolidate accounts is included 
in the consolidation of its parent 
company, the parent has to file the 
consolidated accounts in Belgium. 
The consolidated accounts have to 
be audited.

Listed companies, which are not 
exempted from consolidation, 
should prepare consolidated 
financial statements compliant 
with IFRS. 

Audit requirements
Companies meeting more than 
two of the following three criteria 
must appoint one or more statutory 
auditors for a renewable period of 
three years (large companies):

• An average of 50 employees 
during the year

• An annual turnover, excluding VAT, 
of EUR9,000,000

• A balance sheet total of 
EUR4,500,000.

Companies that have a works 
council must also appoint one or 
more auditors.

These criteria must be considered at 
the level of the individual company. 
However if the company is part 
of a group which has to present 
and publish annual accounts on a 
consolidated basis, one or more 
auditors must be appointed.

Special audit requirements exist 
for the following: banks, financial 
holding companies and insurance 
companies which are subject to the 
regulations of the National Bank of 
Belgium (NBB.).
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Foreign Direct Investment
Belgium has an open economy that 
is highly dependent on international 
trade. It has a liberal investment 
policy, with very few restrictions 
on new foreign investments, 
permanent currency controls or 
administrative controls on such 
investments. Restrictions on 
foreign control exist in the following 
sectors: maritime transport, inland 
waterways, aviation and contracts 
for public works. 

Belgium is perceived as an attractive 
destination for Foreign Direct 
Investment, largely due to its ease 
of doing business, its location as a 
gateway to 500 million European 
consumers and access to European 
decision-makers. 

Foreign investors are subject to 
the same conditions as Belgian 
investors when obtaining licenses 
or building permits or applying for 
and receiving investment incentives. 
There are no screening, reviewing or 
approval processes specifically for 
foreign investment projects. 

Government incentives
Alongside the federal government’s 
fiscal measures, investment 
incentives are available at the 
regional level. In general, all regional 
and national incentives are available 
to foreign and domestic investors 
alike. Belgian investment incentive 
programs at all levels of government 
are limited by EU regulations and 
thus are kept in line with those of 
the other EU member states.

Notional interest deduction
Companies and Belgian branches 
of foreign companies can reduce 
their taxable base when making 
investments from their own 
resources.

Domestic dividend withholding 
tax exemption
Using Belgium as their holding 
location for investments in Europe 

allows corporate investors from 
treaty countries to repatriate 
European profits free of dividend 
withholding tax.

Patent deduction
Belgian companies and Belgian 
branches of foreign companies can 
deduct 80 per cent of their gross 
patent income from their tax base, 
which leads to a maximum effective 
tax rate of 6.8 per cent on gross 
patent income.

Ecology Premium Plus
Enterprises that make certain 
ecological professional investments 
in Flanders can benefit from 
ecological aid in the form of an 
investment grant. This is applicable 
to enterprises that are established 
in Flanders and whose main activity 
belongs to one of the accepted 
sectors as set out in the NACE code. 

Strategic Transformation 
Support (STS)
Companies that make sizeable 
commercial investments and 
training efforts in the Flemish 
Region in the framework of a 
strategic transformation project 
can receive financial support from 
the regional government. The 
project must make a significant 
contribution to the strengthening the 
economy in Flanders, which may 
involve: investments in strategic 
clusters and lead plants in Flanders, 
supporting the international 
growth of innovation-oriented 
SMEs in Flanders or supporting 
transformational investments that 
realise the sustainable anchoring of 
significant employment in Flanders. 
The support will be split up into 
basic support (for the transformation 
project) and bonus support (for the 
creation of additional jobs). 

Imports
The European Union is a single 
trading area, meaning that that 
all goods (subject to narrow 
exceptions), whether made in an 

EU Member State or imported 
from outside, can circulate freely. 
Although Member States’ customs 
authorities have the right to check 
goods at the border, there is a 
unified customs law in the EU which 
removes all fees and barriers within 
the Union.

There is an external tariff for goods 
imported from outside the EU. While 
there are certain minor differences in 
interpretation and administration, the 
tariff is supposed to be applied and 
interpreted uniformly.

The Community Customs code 
contains all the general rules and 
procedures applicable to the trade 
of goods between EU and non-EU 
countries. The code is supplemented 
by a detailed Customs Regulation 
which is directly applicable in 
all Members States. Customs 
administration lies with the Customs 
Administration offices. 

The purchaser is responsible for 
accounting for Value Added Tax (VAT) 
for intra-community acquisitions of 
goods. Customs duties and import 
VAT are levied on most goods 
imported from outside the EU. Most 
Belgian businesses can reclaim 
import VAT, but they cannot reclaim 
import customs duties.

Import restrictions
The restriction or the prohibition of 
imports of certain goods may be 
due to economic or non-economic 
reasons. The bases are the 
regulations imposed by the United 
Nations (UN) or the EU, as well 
as national legislation regarding 
foreign trade. Restrictions exist for 
products such as tobacco, alcohol, 
medication, food stuffs, protected 
species, etc.

Trade
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Belgium has a well-developed and 
sophisticated financial system. The 
financial sector is regulated by the 
Financial Services and Markets 
Authority (FSMA) and the NBB. 

The Belgian Parliament has 
conferred several powers on the 
FSMA enabling it to undertake 
actions with a view to promoting 
consumer protection and the 
integrity of the financial markets.

The financial sector is subject to 
extensive EU financial regulation. 

Capital markets
The Brussels Stock Exchange was 
established by the Napoleon Decree 
in 1801. In September 2000, the 
stock exchange in Brussels was 
connected with stock exchanges 
in Paris, Lisbon and Amsterdam 
under the name of Euronext 
N.V. as the first pan-European 
stock exchange of shares and 
derivatives. At the end of 2014, the 
Euronext had 864 listed companies 
with a market capitalisation of 
EUR2,734,367 million.

The equity market consists of three 
compartments based on the issuers’ 
market capitalisation:

• Compartment A (large 
capitalisations): issuers with a 
market capitalisation greater than 
EUR1 billion

• Compartment B (medium 
capitalisations): issuers with a 
market capitalisation of between 
EUR150 million and EUR1 billion

• Compartment C (small 
capitalisations): issuers with a 
market capitalisation of less than 
EUR150 million

The process of admission to the 
Eurolist varies according to the 
type of listing and securities to be 
traded. In general, the key steps for 

a company wanting to gain a listing 
on the Eurolist are:

• Appoint a listing agent

The applicant company must 
appoint a sponsor, the listing agent. 
The sponsor plays a pivotal role in 
the process, advising the applicant 
company, liaising with Euronext 
and the regulatory authority and 
coordinating other advisers. The 
sponsor, normally an investment 
bank, should be a member of the 
Euronext Cash Market.

• Produce the required financial 
statements

The statements must be compliant 
with recognized accounting 
standards or IFRS. 

• Apply for listing and regulatory 
approvals (through the listing 
agent)

Approval must be obtained from:

• Euronext: for the applicant 
company’s securities to be traded 
on the Exchange. A decision 
by Euronext for admission to 
listing will be given as soon as 
reasonably possible and always 
within the regulatory terms 
(within a maximum period of 90 
days of receipt of all required 
documentation and information in 
case of a first admission, and 30 
days in all other cases)

• The relevant regulatory authority: 
for the securities to be admitted 
to the Official List (Eurolist 
by Euronext) and approval of 
admission documents. The 
applicant company is required 
to publish a prospectus when 
securities are offered to the 
public or admitted to trading on a 
regulated market. The prospectus 
should be filed with and approved 

The process 
of admission 
to the Eurolist 
varies according 
to the type 
of listing and 
securities to be 
traded. 

Finance
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by the relevant regulatory 
authority (FSMA)

• The approval processes may take 
place simultaneously. Once both 
approval processes are complete, 
the securities can be officially 
listed on the Eurolist

Alternext is the non-regulated 
market which exists for small 
and medium-sized enterprises. A 
less stringent regulatory regime 
exists for this market. At the end 
of 2014, the Alternext had 191 
listed companies with a market 
capitalisation of EUR8,506 million. 

The Free Market is a non-regulated 
market with significantly less 
demanding regulatory requirements 
for SMEs. At the end of 2014, 
the Free Market had 248 listed 
companies with a market 
capitalisation of EUR7,640 million.

Banking system
Belgium has a well-developed 
banking sector. There are around 

120 banks in Belgium, including 
20 branches of foreign banks. 
Belgium is one of the most heavily 
bank-supported countries in the 
world; according to the European 
Central Bank, Belgium ranks third 
in Europe in terms of the density of 
bank branches.

Belgium’s domestic banking system 
has undergone privatisation in 
the past few years and is now 
almost all privately owned. There is 
government oversight, but foreign 
banks are allowed to operate and are 
subject to relatively few restrictions.

Belgium is one of the leaders in 
the field of ‘bank assurance’. The 
Belgian banks have the biggest 
share in the market of ‘Investment 
Funds’ (OPC). 

Insurance industry
Belgium’s insurance market is 
mature and dominated by a number 
of well established companies. 
Compared to other European 

countries, Belgium has one of 
the highest densities of insurance 
companies relative to its population.

In 2014, non-life premiums written 
amounted to USD16,549 million 
and life premiums amounted to 
USD22,839 million. 

Investment management 
industry
Belgium has a well-established 
investment management sector. 
It has EUR229 billion assets under 
management (AuM) with an asset 
management to GBP ratio of  
58 per cent. 

There are around 82 asset 
management companies operating 
in the country, with an average AuM 
per asset manager of EUR2.6 billion. 
Asset allocation is predominately in 
equity and bonds, at 34 per cent ad 
55 per cent, respectively. The client 
base is dominated by retail clients 
at 61 per cent, with institutional 
investors representing 39 per cent.



The overall quality and reliability of 
infrastructure is a critical factor for 
businesses across all sectors.

Belgium’s ICT sector contributes 
over four per cent of Belgium’s 
gross domestic product. It is 
comprised of approximately 
2,500 enterprises and provides 
30,000 jobs. Belgium ranked 14th 
in the world for technological 
readiness in the WE Forum Global 
Competitiveness Report 2015-16. 
‘Digital Belgium’ is the action plan 
of the Belgian government, which 
outlines the digital long-term vision 
for the country. This plan focuses 
on achieving the following goals by 
2020: Belgium to be in the digital 
top three of the European Digital 
Economy and Society Index, for 
1,000 new start-ups to start up 
in the country and for the digital 
revolution to deliver 50,000 new 
jobs in a variety of sectors.

The main aspects of the Belgian IT 
infrastructure include:

• 4.7 million fixed line telephone 
subscriptions

• 12.7 mobile cellular telephone 
subscriptions

• 854 secure internet servers per 
one million people

• 100 per cent broadband coverage 

Belgium has a modern and highly 
developed infrastructure of airports, 
ports, roads and railways. Belgium 
is a leading European region in the 
logistics and distribution sector. 
Among other things, this is due 
to the presence of large ports, its 
central position in a rich Western 
European market with strong 
purchasing power, the available 
multimodal transport infrastructure 
and inexpensive real estate prices.

The main aspects of the Belgian 
transport system include:

• The Belgian road network 
comprises seven international 
motorways (with a combined 
length of 1,763 km), regional 
roads (12,585 km) and provincial 
roads (1,349 km) 

• Brussels International Airport 
boasts flights to a wide range 
of destinations in Europe and 
worldwide, with flight times of 
under two hours to most other 
major European cities

• Belgium occupies a special 
railway position within Europe. 
Situated between France, 
Germany, the Netherlands and 

Luxemburg, its high quality railway 
network, with more than 3,000 
km of track, interconnects with 
the neighbouring networks; high 
speed trains connect Brussels 
with Amsterdam, Frankfurt, 
London and Paris

• The Belgian ports lie in the middle 
of the Hamburg-Le Havre link, one 
of the busiest sea routes in the 
world; the port of Antwerp is the 
second largest sea port in Europe

• The extensive inland waterway 
network (1,532 km) connects the 
major Belgian sea ports with other 
European inland waterways

Infrastructure
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